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EXECUTIVE SUMMARY
A big thank you to the 320 Physician Assistants
(PAs) who participated in the JOPA’s 2016
Annual Salary Survey. Here is a quick summary
of report highlights:
• Average base salary reported by PAs working
in orthopaedics (minus probable outliers) is
$113,000, with the range extending from $70,000
to $190,000 per year. The West is a clear leader
in terms of average base salaries regionally.
North- and Southeastern regions take second
and third places, followed by Southwest then
Midwest (details on p.4).
• PAs saw average base salaries rise 2.2% over
2015, though 37% received no increases (p.5).
• PAs in orthopaedics work an average of 45
hours/week and those working longer hours
earn more, on average, but perhaps not enough
to justify all the extra time (p.6).
• There is little notable variation in average
base pay by subspecialty, though there is
some evidence to suggest there may be significant pay
premiums for career PAs who focus on excelling within
particular orthopaedic subspecialties or functional areas
of practice (p.7).
• Hospitals offer higher average base pay for PAs in
orthopaedics. On the private practice side, there is little
variation in base pay rates from single- to multispecialty
types of practices. By practice setting, urban pays better
overall at $117,000 per year on average, while practices in
suburban settings pay the least on average (p.8).
• Overall, some 60% of PAs report earning annual
bonuses. The average bonus is $15,000, though the range
reported (minus probable outliers) extends all the way
from a low of $250 up to $35,000. PAs earning no bonus
report somewhat higher base salaries, and bonuses are
much more common — and substantially higher — in
private practice compared to hospitals (p.9).
• PAs who are more productive — seeing higher
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numbers of patients independently in half-day clinics
— earn more on average in both base pay and bonuses
than PAs seeing fewer patients (p.10).
• Two-thirds of PAs in orthopaedics work relatively
autonomously, also earning more than those working
under close supervision (p.10).
• PAs average three call days per month and earn
substantial additional income by taking call as well as
duties in after-hours urgent care, athletic game coverage,
surgical assistance, and extra/specialty clinics (p.11-12).
• PAs working in orthopaedics typically receive a full
complement of benefits and perks, including multiple
forms of insurance, paid vacation and sick time, and pretax retirement savings (p.12).
• PAs working in orthopaedics are overwhelmingly
satisfied with their jobs, pay, and benefits. Two-thirds
believe they are compensated fairly and more than nine
in 10 would recommend the job to others (p.13).
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SECTION I: PARTICIPANT PROFILE
Practices in:
Northeast

26%

Southwest

24%

Midwest

22%

Southwest

13%

West

15%

Avg hours worked/week: 45
Less than 30

2%

31-40

25%

41-50

54%

51-60

18%

60+

1%

Practice setting:
Rural

14%

Suburban

39%

Urban

45%

Other

2%

Type of practice:
Hospital

39%

Single specialty private

30%

Multispeciality private

27%

Other

4%

Avg years of experience: 9
0-2

13%

3-5

20%

6-10

23%

10+

44%

Avg number of physicians/
surgeons supported: 3
One

45%

2-3

24%

3-4

5%

4-5

8%

5+

18%

Share a schedule with
supervising physician:
Yes

37%

No

63%
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SECTION II: COMPENSATION
For the 2016 study, the full range of base salaries reported
by 298 Physician Assistants (PAs) working in orthopaedics
extends from a low of $70,000 per year to a high of
$190,000. The average salary reported from all PAs in
orthopaedics is $113,000.

starting in orthopaedics and those with 10 or more years of
experience. At the higher end of the national average pay
scale (90th percentile), the premium for experience is even
greater, with experienced PAs earning $41,000/year more
than those just starting.

As would be expected, longer experience on the job
typically corresponds with higher base pay, with an
average increase of some $25,000/year between PAs just

Of note is that salary data have not been adjusted for cost
of living and, due to slight modifications in this year’s
study, shall not be compared to data from prior years.

SALARIES BY YEARS OF EXPERIENCE — PERCENTILES
YEARS OF
EXPERIENCE

25TH

50TH

75TH

90TH

AVG

#
RESPONDING

0-2 YEARS

$91,000

$99,000

$105,500

$111,000

$98,000

36

3-5 YEARS

$90,000

$100,000

$109,500

$125,500

$103,000

59

6-10 YEARS

$100,000

$110,000

$120,000

$141,000

$113,000

85

10+ YEARS

$107,000

$121,500

$135,000

$152,000

$123,000

116

NOTE: Results appearing in this report have been normalized, omitting responses provided in non-standard formats and
probable outliers appearing to have been entered in error.

BY REGION

The West region is the clear leader in terms of average base salaries for PAs working in
orthopaedics. Eastern regions take second and third place, followed by the Southwest,
which has been seeing strong population growth, and the Midwest, where cost of living
overall is typically lower.

$127,000
$110,500
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$114,000
$106,000
$112,500
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SECTION II: COMPENSATION
Asked if they have received base-pay raises over the past
year, some 63% of PAs working in orthopaedics report
receiving increases in their pay, while 37% did not.

Among those that did see base-pay increases, the weighted
average increase works out to just over 2%. That is
slightly ahead of the rate of consumer price inflation (BLS
Consumer Price), which had risen 1.7% for the year ending
November 2016.
Based on reasons cited for base-pay increases, it appears
that hospitals and private medical practices are somewhat
more likely to award raises based on merit and/or
productivity gains versus granting automatic increases
tied to cost of living.

assessment procedures for PAs. In a few instances, PAs say
they were assertive in negotiating for higher pay.
Others attribute pay raises to external market assessments
and pay equalization initiatives conducted by their
employers. The fact that some hospitals and orthopaedic
practices are initiating external pay benchmarking,
suggests they may be struggling to fill open positions
and/or attempting to improve PA retention rates as labor
markets continue to tighten overall across the U.S.

Of note is that some 25% of PAs receiving pay raises
over the last year are unclear as to the specific reason,
suggesting room for improvement in performance-

+2.2%
Average base salary increase compared to year ago.

SALARY INCREASE/PAST 12 MO
6-10% | 5%

11%+| 4%

0% or no
increase | 37%

4-5% | 11%

1-3% | 44%
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TOP REASONS FOR
PAY RAISES
Merit

34%

Cost of living

29%

Don’t know

25%

Other*

19%

Increase in patients

8%

Practice expansion

5%

Promotion

5%

*Other reasons cited for pay raises: negotiation,
increased experience, taking on supervisory roles,
job change, increased productivity, more administrative duties, change in bonus calculation, increased
autonomy, union, practice market-assessment with
catchup/equalization, more surgical assisting, acrossthe-board/auto increase, lengthy time without pay
increase, decreased reimbursement, practice
productivity.
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SECTION II: COMPENSATION
On average, working more hours per week yields somewhat
higher base salaries for PAs working in orthopaedics,
but perhaps not enough to justify all the extra time spent
working.
For example, a PA working 40 hours per week and earning
the average $110,500 for that group would be earning an
average of $55.25/hour (assuming two weeks paid vacation)
whereas a PA working 55 hours a week and earning the

45

average for that group would earn just $41.80/hour.

Even at the high end (90th percentile) the differences are
stark: a PA working 40 hours and earning at the 90th
percentile mark averages $67/hour, while a corresponding
PA working 55 hours/week earns $52/hour on average. A
key takeaway is that PAs agreeing to work extended hours
may have more leverage than they think when it comes to
negotiating base pay.

HOURS WORKED PER WEEK
60+ | 1%

AVG
NUMBER
OF HOURS
WORKED
PER
WEEK

<30 | 2%

51-60 | 18%

KEY TAKEAWAY: PAs who
work extended hours may
have more leverage than
they think in negotiating
base pay.

31-40 | 25%

41-50 | 55%

SALARIES BY HOURS WORKED/WEEK — PERCENTILES
25TH

50TH

75TH

90TH

AVG

#
RESPONDING

40 OR LESS

$100,000

$110,000

$120,000

$134,100

$110,500

78

41-50

$98,000

$110,000

$125,000

$143,000

$114,000

161

50+

$95,000

$115,000

$129,500

$144,000

$115,000

56

HOURS/WEEK
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SECTION II: COMPENSATION
The study finds remarkably little variation in base-pay rates
for PAs linked to specific orthopaedic subspecialties, with
the low being $109,000 for PAs specializing in rehabilitation
and the highs being $115,500 for trauma and $123,500 for
those specifying “other,” which mainly appears to cover
urgent care or surgical assistance. At the low end of the pay
scale (25th percentile), there is even less variation (a swing
of $7,000/year from low to high), while variation at the high
end (90th percentile) is much wider at $35,000/year.
Assuming top earners are generally more experienced, this
suggests there may be significant pay premiums for PAs
who focus over their careers on excelling within particular
orthopaedic subspecialties or functional areas of practice
such as trauma/urgent care and surgical assistance.

SALARIES BY SUBSPECIALTY — PERCENTILES
25TH

50TH

75TH

90TH

AVG

#
RESPONDING

ADULT HIP

$97,000

$110,000

$125,000

$141,500

$113,000

164

ADULT KNEE

$96,500

$108,600

$125,000

$141,500

$113,000

174

ELBOW

$98,000

$108,500

$125,000

$143,500

$114,000

106

FOOT/ANKLE

$97,000

$105,500

$125,000

$140,000

$112,500

96

GENERAL

$98,000

$108,000

$125,000

$139,000

$113,000

196

HAND/WRIST

$97,000

$108,000

$125,000

$147,000

$114,000

111

ONCOLOGY*

$102,500

$110,000

$120,500

$133,000

$112,000

11

PEDIATRICS

$98,000

$110,000

$124,000

$143,600

$114,500

55

REHABILITATION

$97,000

$104,500

$120,000

$137,000

$109,000

26

SHOULDER

$97,000

$108,500

$125,000

$140,000

$113,500

150

SPINE

$99,000

$110,000

$124,000

$133,000

$112,000

71

SPORTS MEDICINE

$97,000

$107,000

$124,000

$138,500

$112,000

178

TRAUMA

$98,000

$110,000

$129,500

$154,000

$115,500

104

OTHER**

$103,500

$114,000

$142,500

$168,000

$123,500

8

SUBSPECIALTY

*Small base size; interpret with caution. **Urgent care, surgical assisting.
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SECTION II: COMPENSATION
On average, hospitals offer higher base
pay for PAs working in orthopaedics. On
the private practice side, there appears to
be little variation in base pay rates from
single- to multispecialty types of practices.
By practice setting, urban pays better
overall at $117,000 per year on average,
while practices in suburban settings pay
the least on average.
It appears that rural hospitals pay
somewhat of a premium to attract PAs in
orthopaedics. While all rural orthopaedic
practices pay an average of $112,500 in
base salaries per year — falling in between
suburban at the low end and urban at the
high — rural hospitals actually pay more on
average ($119,000/year at base) compared
to $117,000 for urban hospitals, and
$112,000 for suburban.

SALARIES BY PRACTICE TYPE — PERCENTILES
25TH

50TH

75TH

90TH

AVG

#
RESPONDING

HOSPITAL EMPLOYED

$102,000

$110,000

$130,000

$144,500

$116,500

113

SINGLE SPECIALTY
PRIVATE GROUP

$95,000

$105,000

$120,000

$134,500

$109,500

94

MULTI-SPECIALTY
PRIVATE GROUP

$97,000

$110,000

$124,000

$135,000

$110,500

84

PRACTICE TYPE

PRACTICE LOCATION
AVG BY LOCATION
All practice types

Hospitals only

Rural (41)

$112,500

$119,000

Suburban (116)

$109,000

$112,000

City/Urban (134)

$117,000

$117,000
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SECTION II: COMPENSATION
Overall, some 60% of PAs report receiving annual
bonuses. The average annual bonus for PAs working
in orthopaedics is $15,000, though the range reported
extends all the way from a low of $250 up to $35,000.
PAs earning no bonus report somewhat higher base
salaries, averaging $116,000 per year compared to $110,000
to $112,000 base pay for PAs earning large bonuses of
$20,000/year or higher. Some 37% of PAs say they receive
financial incentives tied to production metrics such
as collections, practice revenue/receipts or numbers
of patients seen. Bonuses are much more common —
and substantially higher — in private practice settings
compared to hospitals, and average bonuses rise in a
fairly stepwise fashion as PAs gain experience through
longevity on the job in orthopaedics practice.

AVERAGE BONUS: $15,000
BONUSES — PERCENTILES
25TH

50TH

75TH

90TH

$3,000

$10,000

$20,000

$40,000

AVERAGE BONUS BY
YEARS OF EXPERIENCE

NOTE: Calculations for average bonus omit all
zero-bonus responses.

>10 YRS $20K

6-10 YRS $15K

3-5 YRS $11K
0-2 YRS $7K

AVERAGE BONUS BY TYPE OF PRACTICE
PERCENT RECEIVING BONUS

AVG ANNUAL BONUS

HOSPITAL

46%

$11,000

SINGLE-SPECIALTY PRIVATE

83%

$17,500

MULTISPECIALTY PRIVATE

76%

$16,000

9 | © 2017 JBJS Journal of Orthopaedics for Physician Assistants (JOPA)

JOPA SALARY & CALL SURVEY 2016

SECTION II: COMPENSATION
PAs who are more productive — seeing higher numbers
of patients independently in half-day clinics — earn more
on average in both base pay and bonuses than PAs seeing
fewer patients.

Looking at total annual compensation (base salary + bonus),
PAs at the high end of the payscale (90th percentile) who
see 11 or more patients/half day clinic earn up to $161,500
compared to $145,000 for PAs seeing 10 or fewer patients/
clinic. At the low end (25th percentile), the difference is less
dramatic with PAs seeing 11+ patients earning $115,000
compared to $105,000 for those averaging fewer than 10
patients per clinic.

8%
6%

75%+

11-15

38%
11%
5%

10%

20%

30%

40%

10%

20%

30%

40%

50%

Of all patients seen by PAs
in clinic, an average of 32%
typically represent new-problem
visits; four in 10 place the figure
at 31% or higher.

32%

0%

30%

31-50%

AVG: 11 PATIENTS

7-10

20+

44%

11-30%

0%

6%

16-20

9%

1-10%

7%

6 or
less

2%

0%

51-75%

# OF PATIENTS SEEN
IN HALF-DAY CLINIC
Don’t
see

NEW PATIENT VISITS (%)

50%

5

AVG NUMBER OF HALF
DAY CLINICS PER WEEK

SALARIES AND BONUSES BY NUMBERS OF PATIENTS
SEEN/HALF-DAY CLINIC — PERCENTILES
# PATIENTS SEEN IN
HALF DAY CLINIC

25TH

50TH

10 OR FEWER

$97,000

$105,000

11-20

$98,000

$115,000

20+*

$105,000 $120,000

AVG

AVG BONUS

#
RESPONDING

$120,500 $135,000

$110,000

$8,000-$10,000

112

$125,000

$141,500

$115,000

$17,000-$20,000

146

$133,000 $157,000

$121,000

$29,000

15

75TH

*Small base size; interpret with caution.
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90TH
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SECTION III: JOB STRUCTURE & CALL
Some two-thirds of PAs working in orthopaedics appear
to work with relative autonomy, as they do not share a
schedule with supervising physicians. On average, those
PAs earn $8,000 more per year than their less autonomous
counterparts.
Supporting greater numbers of surgeons/physicians
is generally associated with higher base pay. There is,
however, a small group of PAs serving more than five

surgeons/physicians and earning on the very low end
of the scale, which lowers the average for that group.
That may be a function of newer (entry-level) PAs being
rotated around within hospitals or private practice before
narrowing scope as they specialize and/or partner up with
more specialized supervising physicians.
PAs report working a weighted average of three call days
per month with significant additional pay benefits.

AVG

PERCENT OF TOTAL

Share schedule with supervising physician

$108,000

38%

Do not share schedule with supervising physician

$116,000

62%

NUMBER OF SURGEONS/PHYSICIANS SUPPORTED (AVG=3)
AVG

PERCENT OF TOTAL

One

$109,000

46%

Two to three

$117,000

24%

Three to four

$119,000

5%

Four to five

$122,500

7%

More than five

$114,000

17%

3

AVG NUMBER OF CALL
DAYS/MONTH

AVG EARNED FROM CALL

TYPICAL CALL STRUCTURES

0-3 days/month

$9,000

4-10 days/month

$13,000

>10 days/month

$44,000

DO NOT TAKE CALL

33%

FIRST CALL: I answer and attend all in-patient/ER pages and do rounds

18%

SECOND CALL: My supervising physicians take practice/in-patient calls; I do all in-patient rounds,

15%

FIRST CALL: Answer inpatient calls only and do rounds; my supervising physicians take and attend

13%

SECOND CALL: My supervising physicians take and attend to all of the inpatient and ER calls; they

3%

SHARED CALL: My supervising physicians take the practice and inpatient phone calls; I do all inpa-

7%

OTHER

11%

help in most call cases, and do most of the ER consults
to the ER calls.

rarely call me for surgery assistance or rounds

tient rounds, help in most call cases, and do most of the ER consults
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SECTION IV: BENEFITS AND PERKS
Some 95% of PAs working in orthopaedics receive
employer-sponsored health insurance coverage. Paid
vacation/sick time, opportunities for pre-tax retirement
savings, dental, vision, life, and disability insurance
are also quite common, with roughly two in three PAs
receiving. Some 94% of PAs receive at least 11 paid
vacation days each year; the weighted average number

of paid vacation days is 24. Less common employment
benefits for PAs include sick leave, health savings
accounts, mobile phones, maternity/paternity leave, profit
sharing, and gym memberships. Some three quarters of
PAs report additional opportunities to earn, including call,
after-hours urgent care, athletic game coverage, surgical
assist fees, and extra/specialty clinics.

Health insurance

95%

Sick leave

55%

Paid time off (vacation, sick, etc)

94%

Health savings account

51%

401K/retirement savings

92%

Cell phone

40%

Dental insurance

82%

Maternity/paternity leave

29%

Vision insurance

66%

Profit sharing

29%

Life insurance

62%

Other

8%

Disability insurance

61%

Gym membership

5%

OTHER OPPORTUNITIES TO INCREASE EARNING
25%

25%

25%

NO OPPORTUNITIES
TO EARN MORE

20%

18%

15%

12%

10%

12%

5%
0%

Extra weeknight
and weekend call

After-hours
orthopaedic
urgent care

Athletic game
coverage

Other*

*Includes time and half over 40 hours, serving on clinic/hospital committees, military reserve service, percentage of
surgical assist fees, after-hours/weekend clinics, speciality clinics (such as osteoporosis, family medicine, community
outreach), additional administrative duties, and senior/lead PA/supervisory duties.
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SECTION V: JOB SATISFACTION
PAs working in orthopaedics appear overwhelmingly
satisfied with their jobs, pay, and benefits. Some two-thirds
believe they are being compensated fairly and more than
nine in 10 would recommend their job to others. Of note is
that compensation falls relatively low in the list of things
that PAs in orthopaedics find most rewarding about their
jobs. Relationships with patients and helping to improve

COMPENSATED FAIRLY:

patients’ quality of life rank number one and three. At
number two is having a strong, positive relationship with
supervising physicians.
Being trusted to practice independently from physician
supervision and oversight is also a key contributor to job
satisfaction for PAs practicing full-time in orthopaedics.

WOULD RECOMMEND JOB:
No | 8%

No | 36%

Yes | 64%

Yes | 92%

MOST REWARDING JOB FACTORS
Relationship with patients

58%

Relationship with supervising surgeon(s)

52%

Making patients quality of life better/helping then
recover

50%

Practice autonomy (allowed to make patient care
decisions independently)

50%

Assisting in the OR

47%

Flexibility with personal time off

31%

Compensation

30%

Job security

26%

Opportunity to learn new environments at work

12%

Other*

3%
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“A great and rewarding field.”
“[Would recommend] but beware of
rounding and taking calls. Work-life
balance is very important.”
“It is very hard work, but very
rewarding.”
“Enjoy what I do and helping people
improve quality of their life.”
“Great opportunity to help people.”
*Includes: static work hours, ability to work close
to home, relationships with co-workers, schedule
flexibility, student loan forgiveness.
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ABOUT THE STUDY
The JBJS Journal of Orthopaedics for Physician Assistants (JOPA) conducted this research to gain insights into
orthopaedic physician assistants’ compensation, job satisfaction, and call hours.

AREAS STUDIED

• R
 espondent profile: geography, subspecialties supported, practice-setting, type of practice, years of experience,
number of surgeons assist, new or existing patients
• Hours/schedule: hours per week, # of patients seen, shared schedule, hours in clinic
• Call hours: # of days on call each month, on-call responsibility, on-call revenue
• B
 enefits/job satisfaction: benefits provided, paid vacation days, reasons for job satisfaction, would recommend
career as PA in orthopaedics
• C
 ompensation: base salary, salary increase, factors contributing to increase, bonuses, satisfaction with pay,
incentive structure in place, ways to earn more money

METHODOLOGY

The study was conducted by email during November and December, 2016. JBJS Journal of Orthopaedics for Physician
Assistants (JOPA) sent an online survey to 3,056 JOPA subscribers. Three email broadcasts were sent approximately
one week apart. Response: 320 physician assistants in orthopaedics responded, representing a response rate of 10%. At a
95% confidence level, results are projected at a plus or minus 5.5% margin of error.

ABOUT JBJS JOURNAL OF ORTHOPAEDICS FOR PHYSICIAN ASSISTANTS (JOPA)
The JBJS Journal of Orthopaedics for Physician Assistants (JOPA) is now published by The Journal of Bone and Joint Surgery
(JBJS), in recognition of the growing expertise and support that physician assistants (PAs) and nurse practitioners (NPs) provide to
enhance patient care. JBJS JOPA enables PAs and NPs to contribute their unique experiences and perspectives to the orthopaedic
literature.
JBJS JOPA is an academic resource that delivers ongoing orthopaedic education for physician assistants (PAs) and nurse
practitioners (NPs) by providing them with a unique forum to share their knowledge and experiences. JOPA publishes clinically
relevant content across all orthopaedic subspecialties to advance the knowledge of PAs and NPs in Orthopaedics.
Subscribers to the JBJS Journal of Orthopaedics for Physician Assistants (JOPA) also receive complimentary access to JBJS Reviews,
an online review journal with comprehensive, objective, and authoritative review articles written by recognized experts.
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